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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name B.Com. Part- 3 (BCD-2024)

Paper Code Paper- 3 (DC - 2401)

Title of Subject Income Tax

Objectives: To provide basic knowledge of principles and provision of Income Tax Act

1961 and relevant rules.

Max Marks 75+25

Min Marks 25+10

Credit Value 5
: % .. _ __ Detailed Syllabus
Units Content of the Syllabus No. of
Lectures
Basic Concepts: Income, Agriculture Income, Casual Income,
) Assessment Year, Previous Year, Grass Total Income, Total
Unit-1 income, Person. Residence and Tax Liability. Exempted 15
Income Under Section 10
Unit- 2 Computation of Income under Salary and House Property. 15
Unit- 3 ' Computation of Income under Business or Profession, Capital s
- gains, and other sources. Set-off and carry forward of losses;
‘ Deduction from Gross Total Income,
% Aggregation of Income, Computation of Total Income and Tax
Unit- 4 Liability of Individual. Tax Deduction at source, Advance 15
payment of tax
< w * | Assessment procedures,
Tax Administration; Authority appeals, penalties,
Unit- 5 15

Filing of Income Tax Return and application for Permanent
Account Number (PAN) Manually and Online.

IMP Note: Any Changes made in respect of Income tax will be applicable from the coming

session,

Case study/Skill based activities/field work/project work as applicable (for extra credit)

Learning
QOutcomes:

1. To know the basic concepts and provisions of Income Tax Act 1961.

2. To know the residential status & responsibility of Assesse.

3. To know Income Exempted from Tax.




e
Suggested Reading:
1. Singhania V.K. : Students Guide to Income Tax; Taxmann, Delhi.
2. Prasad, Bha gwati : Income Tax Law & Prective; Wily Publication, New Delhi.
3. Mehrotra H.C. : Income Tax Law & Accounts : Sahitya Bhawan, agra.
4, Girish Ahuja and Ravi Gupta : Systematic approach to income tax : Sahitya Bhawan
Publications, New Delhi.
5. Chandra Mahesh and Shukla D.C. : Income Tax Law and Practice; Pragati Publications,
New Delhi. :
6. R.K. Jain: Income Tax & Law Shatiya Bhawan, Publication, Agra.
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name P, - 3 (BCD-2024)
Paper Code Y39 UH~ 3 (DC-2401)
Title of Subject HTIARR
Objective RIgTAl 3iIY 313 & JIaeT &1 gl S JeT B9 & forg ST 1961
1 3R urEfie |
Max Marks — 75+25 | Min. Marks: 25+10
Credit Value 5
Detailed Syllabus
Units Content of the syllabus No. of
lectures
AT ATTERIG: 374, B H1A, ASHRAF I, e oy, T ay,
FPE— 1 | ol A, P Bl A4, A | oy we 3R B aifie, O 10 B 15
d8d BT e a1 |
gHE— 2 | I Td "B wHfa dide | amy @ Ao | (5
_ IqEd I Y D TEd I B N0, GOl @M, I Edl | I | s
eifal & gfd vd 98 o of W
Thel Fol (A H A PR, MG BT e, AGal @ g 5o e
THE~ 4 | U@ FR ST B TOFT | ST WF W R P Heldy, $R a7 AH 15
T |
TPE- 5 | TRed @er IR wiE @ §@ () @ fov ameE, dgeE ek 15
AerE |

Case study/Skill based activities/field work/project work etc. (for extra credit)

LIGUE
J=qGT |
gRefer

1. SIS AR DY T IEURONST 3R YUl B A S forg 1961 B

afefae |
2. smard Refy ik PR o fomrr® s
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Suggested Reading:

1. Singhania V.K. : Students Guide to Income Tax; Taxmann, Delhi.

2. Prasad, Bha gwati : Income Tax Law & Prective; Wily Publication, New Delhi.

3. Mehrotra H.C. : Income Tax Law & Accounts : Sahitya Bhawan, agra.

4. @Girish Ahuja and Ravi Gupta : Systematic approach to income tax : Sahitya Bhawan Publications,
New Dethi.

5. Chandra Mahesh and Shukla D.C. : Income Tax Law and Practice; Pragati Publications, New
Delhi.

6. R.K.Jain: Income Tax & Law Shatiya Bhawan, Publication, Agra.
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

B.Com.Part- 3 (BCD-2024)

Paper Code

Paper- 4 (DC - 2402)

Title of Subject

Auditing

The course aims to provide knowledge of auditing principles, procedures, and

Objectives: techniques in accordance with current legal requirements in India.
Max Marks - .
75425 Min Marks 25+10
Credit Value 5
Detailed Syllabus
Units Content of the Syllabus No. of
Lectures
Auditing: Meaning and nature Objectives, advantages and limitations
Relationship of auditing with other disciplines; Classification; Errors and
Frauds and Auditor’s duty. Ethical principles and concept of auditor’s
independence. Code of conduct & value system for auditors.
Development of Audit Plan and Programme, Delegation and supervision
. of audit work;
Unit- | Audit Documentation: 15
Concept; Nature & Purpose; Form, Content & Extent of Audit
Documentation; Audit File; Audit Note Book, Working Paper
Audit evidence; Sufficiency and Appropriateness of Audit evidence;
Audit procedures for obtaining audit evidence; Types; Sources;
Relevance and Reliability of audit evidence.
Internal Control, Internal Check, and Internal Audit
Meaning and objectives; Features of a good internal control system;
Unit- 2 internal control questionnaire; internal control checklist; tests of control; 15
Internal Control and IT Environment, audit risk. Concept of internal
audit; Test checking, audit sampling and sampling methods.
Vouching Valuation and Verification
Unit- 3 Vouching — Meaning and objectives; Procedure of Vouching; 15
Vouching of Cash Book and Bank details; Verification and
Valuation of Assets and Liabilities.
Audit of Companies
Audit of Limited Companies under the Companies Act, 2013:
) Qualifications and disqualifications, Appointment, Rotation, Removal,
Unit- 4 Remuneration, Rights and Duties of auditor; Auditor’s Report- Contents 15
and Types; Audit attestation and certification. Liabilities of Statutory
Auditors. Overview of Auditing Standards.
Recent Trends in Auditing:
Cost audit, Tax audit, Management audit, Performance audit, Social
audit, Environmental audit, Audit of Banking Companies, Insurance
Unit- 5 Companies educational institutions, club, charitable organization. 15

Energy Audit, System Audit, Safety Audit, Audit of Computerized
account: procedure & practice.




Case study/Skill based activities/field work/project work as applicable (for extra credit)

1. Prepare Audit Programme for conducting audit of receipts of a
school/charitable institution.

2. ldentify and verify any five-documentary evidences in connection with sales,
purchases of goods/machineries, payment of expenses and liabilities.

: 3. Prepare internal control questionnaire and internal control checklist for audit

Learning of an organisation/business firm.

| Outcomes: 4. Perform internal control under computerized audit environment using Audit
Expert Systems. |

5. Perform vouching of cash book of college/learner functions, small business |
firms, club etc. to gain a practical knowledge.

6. Collect audit evidence for verification of property, plant, and equipment.

7. Perform dummy audit of a club, college, and a small business firm.

Suggested Readings:

e

1. Dr. B.K. Mehta, SBPD Publishing House Agra.

2. Dr. T.R. Sharma, Sahitya Bhawan Publications Agra.

3. SBPD Publications Agra.

4. Singh A. K., & Gupta, L. (2011). Auditing Theory and Practice. Galgotia Publishing
5. Gupta Kamal: Contemporary Auditing, TaTa Mc. Graw, New Delhi

6. Tandon, B.N. : Principle of Auditing, S.Chand & Company, New Delhi.

7. Pargare Dinkar: Principle and Practices of Auditing, Sultan Chand, New Delhi

8. Yadav, Pankaj, Auditing, Neel Kamal Prakashan Delhi .
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name M. WT— 3 (BCD-2024)

Paper Code U9 93— 4 (DC-2402)

Title of Subject afeperor

Objective fagia), o1 Uef U8 aee &1 S S B B |

Max Marks - 75+25 | Min. Marks: 25+10

Credit Value 5

Detailed Syllabus

No. of

Units Content of the syllabus
lectures

aeor 3 v yoia, STYg, AW U9 WK, I e @ 9 sidE
BT way, Fiiexv, A @ gEnS AR APwe B o | Afdd
fagia ok dPEs I TWaFaT &1 TP [G JAURVT | DA B
fore amavor wfger iR Yo yomel | sidee AT ¢d Brimd o f9ar,
B HR BT g MR gfRaE,

IBIE— 1 JBETOT TRITIGIDHROL: ARV, YEHT 3R Ied, wu, adl iR afifee 15
TRARONRYT B A, 3T wiEa, Sife Al g, afiT Tr
JBETOT THIVT: JHeTOT HIET B GATTar 3R SUYRIT, IHBaror Hed U
Uit iR favaasaar|

AARE FIa30T, IdRe [FRIE, diNe AP A Td I, Udh
et andRe frd=or yomell & faRwang, anaRe fFameor weATdel,
TR 2 | AR Frefyor I, P o wde, sifaRe frasor sk g 15
qufeRyr, SBeoT WIREW | AidRe U @I EuRvn, AR i,

JETUT THATEND 3R TATHION faferan |

Y19, Jedihd Ud WoToe: arafei— 1Y Gd $u¥d, YHIH Bl wiha,
THRE— 3 | AP TWral T 6 fqaxer & yHvE, T SR ikl 1 wQuE @ 15

Hea1eh |

FYMGT BT ADLAU

P AfRfraE 2013 @ aga fofee sual @1 aiifse: drgag &R
THE— 4 Wﬁgﬁﬂﬁé@ﬁﬁ%ﬂmﬁ%ﬁﬁ$mw 15
Fde, sBed B ROE— RATgeRy iR yaR, spdT FHd AR g7,
Jded & e SR | SBETVT AIFHI BT FaATDA |
JDET P BT H W3

TEE- 5 | gafaRer siderr, 3BT Fufdl @ s, 9 eyl dafore wwim, 15
FEgEET THIST I e FTY Yy vd 3nard |




Case study/Skill based activities/field work/project work etc. (for extra credit)

1. ey fQeneg /gt Semm o wiRial &)o@l el 6T P [T e
PRIHH AR BT |

2. fasBl, #er @ F @Y @), @9 ek FIRAl & AW @ ey A 5
Ui SISl ARl B UEEE 3N aeifia B |

S— 3. 5 e a1 @aaias B B e & forw anafls e ywae ik

"ﬁ“ﬁ' : 4. e e yonferal &1 SUGT BU HGcd e uRae & Sl

e a=or BT |

5 WAMERG §H WK d & Ay "erfierey /Remef o, oy arawrn,
EHI F9 IS BT APbs S8 BT AT FAT |

6. WU, WUF 3NN IYFVT & TATIT D ol FDETT HEq U 6T |

7. UF T4, Ploiel 3R TH BIC) e BH B S JADH G |

e Suggested Reading:

1. Singhania V.K. : Students Guide to Income Tax; Taxmann, Delhi.

2. Prasad, Bha gwati : Income Tax Law & Prective; Wily Publication, New Delhi.

3. Mehrotra H.C. : Income Tax Law & Accounts : Sahitya Bhawan, agra.

4. Girish Ahuja and Ravi Gupta : Systematic approach to income tax : Sahitya Bhawan Publications,
New Delhi.

5. Chandra Mahesh and Shukla D.C. : Income Tax Law and Practice; Pragati Publications, New
Delhi.

6. R.K.Jain: Income Tax & Law Shatiya Bhawan, Publication, Agra.
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

B.Com. Part- 3 (BCD-2024)

Paper Code

Paper- 5 (BC-2403)

Title of Subject

INDIRECT TAX WITH GST

Objectives:

1. To provide update basic knowledge and provisions of various indirect tax such as
Custom Duty and CGST/SGST/IGST, Central Excise Duty ect.

2. To provide special important knowledge of C. G. VAT and Service Tax

3. To provide some special knowledge of State Indirect Tax such as C.G. Excise
Duty

4. To create an understanding amongst the students of GST being applicable, reason

behind itsintroduction and also its applicability over to running the business.

Max Marks 75+25

Min Marks 25+10

Credit Value

5

Detailed Syllabus

Units

No. of

Content of the Syllabus Lectures

Unit- 1

Indirect Tax: What is Indirect tax, Types, Features, Advantages and
Disadvantages ofIndirect Tax?

Custom Duty: Introduction and Nature, Important Terms and Definition, 15
Types of Custom Duty, Prohibition on Import and Export, Valuation Rules,
Computation of Assessable Value and calculation of costume duty.

Unit- 2

Central Excise Duty: Concepts, Important definitions: Goods, Excisable
goods, Manufacturer. Classification of Goods and Principles of
Classification, Valuation under central excise acts. Ad Valorem Duty,
Valuation rules and Calculation of excise duty. 15
C.G. Excise Duty: Brief history and Definitions, Registration on Import,
Export and Transport, Manufacture, Bottling, Possession and sale,
Licenses, Permitsand Passes, Offences and Penalties, Duties and fees.

Unit- 3

CGST/SGST: Important term and Definitions under central goods and
service tax act2017 and state goods and services, basic elements of GST,
Meaning and scope of supply, Levy and collection of tax.

CGST/SGST: Time and value of supply of goods and services input tax

credit, Transitional provisions, Computation of GST liability, Registration
under CGST/SGST at and necessary documentation, Filing of returns,
Assessment, Payment of tax, Payment of Tax on reverse charge basis
refund under the act.

15

Unit- 4

CGST/SGST: Maintenance of accounts and records, Composition scheme,
Job work and its procedure, Various exemptions, Demand recovery,
Miscellaneous provisions under GST

IGST: scope of IGST Important terms and definitions under integrated 15
goods and service tax act 2017, Levy and collection of IGST, Principles
for determining the place of supply of goods and services zero related

supply.




Unit- 5

C.G. VAT- Introduction, Definition, Tax free Goods, Registration and
Licensing of Dealers, Assessment Procedure, Computation of Taxable
Turmover and VAT.
C.G. VAT- Tax Payment and Recovery of Tax, Input Tax Rebate.
Authorities: Powers and Duties, Appeal and Revision, Difficulties in
implementation of VAT.
Service Tax: Introduction, Objectives, Main Provisions, Assessment
Procedure and Computation of Service Tax.

15

Case study/Skill based activities/field work/project work as applicable (for extra credit)

1. The students will be able to understand Indirect tax structure of nation / state.
2. The students may become to know about the indirect tax/ GST to stablish won

Learning business & practice
Outcomes: 3. The students can take up a career as a customs officer working at the airport
as well as in the office ofCentral Board of Indirect Taxes and customs.
4. The students can build up a career in the field of Taxes.
euggested Reading:

1. GST Acts with Rules/Forms & Nominations - Taxmann Publication current edition.

2. Goods and Service Tax and Custom Duty — Dr.H.C. Mehrotra & Prof. V.P. Agrawal,
SahityaBhawan Publications, Agra.

3. Indirect Taxes Law and Practice — V.S. Datey, Taxmann Publication current edition.

4, Ca Final Gst Compact Book Indirect Taxation, Ca Raj Kumar, Taxmann Publication

Currentedition.

5. Indirect Taxes with GST, Shripal Saklecha & Anit Saklecha, Satish Printer & Publication Indore

Name and Signature of Members
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

N PHME. IT— 3 BCD-2024)

Paper Code

%¥9 Ud— 5 (BC-2403)

Title of Subject YT R GUEE wfgd

Objective

Y& & |
2. WO de 3R ¥aT R & IR ¥ A9 Azl S UgW BT

1. fafr=1 arvcasr ®%1 S AW gew IR Ao oiL.Ud.€). / TH.SILUH.EY, / 3T,
WMTHEL (@ D= IS Yodb AMe D e gt 9 & Uae

3. U9 e PR ¥ LSISUR Ye@ & I A Ry §9 I=H Al
4. NEE & AN 89 & IR § BT @ 99 9A% U491 & @ fog qen
3D YHAT & U8 & BRYT R AGHY TA & FoIY ST |

Max Marks —

75+25 | Min. Marks: 25+10

Credit Value

5

Detailed Syllabus

Units

Content of the syllabus

No. of
lectures

T 1

| o 3R A e B TOET |

YT BT AT DY 1 2 ¢ YbW, fIgieay, any 3N e o &

TG |
B oo uREy iR ygfa, weayet e iR o, S 3o &
yaR, I AR fata w uitey, geaies fam, e g &

15

BRI IR YoP: JAYURYINY, ASEYY TRHTHIT: dTel, IcTe Yob Ay
T, et 3=t Sere go afRfrm & a8a gl @ affexa
vg giffexu & Rigia, Teied | VS—3aRd Iod, qoied aw @
IS Yeb b VAT |

Hi s Sare yow: ~iftra gfie siik o, smare fafa vd 9Reass
U, SR AN €€ Dad RN Yoo

15

WA /THON.THEL: Dwg A SR |ar $Y JR1Ea7 & 2017
& T8d "eayyl g 3R IfRETg AT 1S9 A @ ¥Erg, Sewdl @
Tered, SMgfel @ 31ef Td &9, HR BT IgUEY AR WUEW

AShead /gasheadl: 9 iR Jaei & YRS & W AR gl
Y, ¥ow, Bi¥e, IRed! wreur, Suadl. ifaed 1 7o, WS,
B /A TEd. & d8d doleRy UG avad s, Red ifae
HRAT, FedidA, TR A1 T, Rawd =rel ) HR B YT, RfEE B
GEGRC I

15

WAONEA. /TESITEA: Tl IR AWedl $1 YEREE  aedl
grern, e B B IR gEey ufte, RS g, " asgel, S,
& % dga fafdy graum |

a1E SN AAE S rad. 3 WK, vaig 7 3R [ar B e
2017 & TEd weEql Frad ik aR{IY, g Shi.gw.dl B dl AR .
Nwd. o1 e, aegel iR J@el 1 agff @ wre @ fuiRka

15




WM. Je: uRay, oRumn, ox gad A, SR @1 GeiaTl R
AT, oA Uishar, B I THeleaR 3R A @ oy

WA de— R Prar R IR B N, I9YC W BE |

PR 5 mﬁﬁﬁﬂﬂﬁﬁaﬁ?aﬂmmaﬂ?mﬁw%zﬁmﬁ 15
Hal &X: uR"d, TR, ¥ UEU, WA #R @) HeE Wihar ai
O |

Case

study/Skill based activities/field work/project work ete, (for extra credit)

1. B AL /AU B AYWE T G B THS G |
2. B B TaA AR PIYN WG F & 0 3y o /NuEdl & ar

W””ﬁaﬂl # uar oI |Har 2|
Rt 3. BIF TA1S 3SS B WU—HR Hod A P AR Gl o 418 B Braerd |
H B WX T8 UF G Iod ANBN D ®©Y A U BRI g9 [hd B
4, BT THRT B & F AU BRI T FH & |
Suggested Reading:

1. GST Acts with Rules/Forms & Nominations - Taxmann Publication current edition.

2. Goods

and Service Tax and Custom Duty — Dr. H.C. Mehrotra & Prof. V.P.

Agrawal, SahityaBhawan Publications, Agra.
3. Indirect Taxes Law and Practice — V.S. Datey, Taxmann Publication current edition.
4, Ca Final Gst Compact Book Indirect Taxation, Ca Raj Kumar, Taxmann
Publication Currentedition.
5. Indirect Taxes with GST, Shripal Saklecha & Anit Saklecha, Satish Printer & Publication Indore
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name B.Com.IIl (BCD-2024)
Paper Code Paper- 6 (BC-2404)
Title of Subject Management Accounting

1. To enable the students to get knowledge about the various Management

: Principles & techniques to use in financial decision.

Objectives: 2. To make the students to get practical skill in solving managerial
problems

3. To enhance the abilities of learners to Analyze the financial statements.

Max Marks 75+25 | Min Marks 25+10

Credit Value 5
O Detailed Syllabus

No. of

Units Content of the Syllabus
Lectures

Introduction and tools of Management Accounting:

Management Accounting: Meaning, nature, scope and functions.
Role of management accounting in decision making.
Unit- 1 Management accounting vs financial accounting and cost 15
accounting, Tools and techniques of management accounting.

Analysis _of financial Statements: Financial statement,
Objectives and methods of financial statements analysis.

Ratio_analysis, Classification of ratios - Profitability ratios,
turnover ratios, liquidity ratios, Advantages and Limitations of

Unit- 2 accounting ratios. Funds Flow Statement, Cash Flow Statement 15
(As per AS-3).
Absorption and Marginal Costing:
O Marginal and differential costing as a tool for decision making,
. Decision Making - make or buy; Change of product mix; Pricing,
Unit- 3 Exploring new markets; Shutdown decisions. Break- even 15
analysis.

Management Control.

Budget and Budgetary Control & planning:
Budget and Budgetary control - Meaning,

Unit- 4 Characteristics, Objectives, Merits and limitations. Analysis of 15
budget variances. Types of budgets: Flexible and Cash Budget.
Responsibility Accounting. Business Forecasting and planning.

Standard Costing and Variance Analysis: Standard Costing -
Meaning, Characteristics, Objectives, Merits and limitations.
) Application of Standard Costing. Variance analysis - Meaning,
Unit-5 Causes and Importance, Classification of Variance: Material
Variance, Labour Variance and Overhead Variance. Management
Information System.

15




>
Case study/Skill based activities/field work/project work as applicable (for extra credit)
1. Understand the concepts, methods, tools & techniques of Management
Accounting.
2. Use various tools of Management Accounting to analyze and interpret the
Learning financial and cost data in order to help management to take decisions,
Outcomes: make policies, strategies and run the organization effectively.
3. Make inter- firm and inter period comparison of financial statements and
analyze the financial statement using various ratios.
4. Prepare different budgets for the business.
Suggested Reading:
1. Honmgren, C.T., Sundem, G.L., Stratton, W.0O., Burgstahler, D., & Schatcberg.J. (2005).
Introduction to Management Accounting. New jersey : Person Prentics Hall.
2. Atkinson, A.A., Kaplan, R.S., Matsumura, EM. & Young, S.M. (2013. Management
Accounting Information for Decision-Making and Stratedy Execution. London: Pearson
6 Education.

3. Hilton , R.W., & Platt D.E.(2011). Managerial Accounting: Creating Value in Global
Business Environment New York: McGraw Hill Education.

4. Singh, S. (2016) Management Accounting. New Delhi : PHI Learning.

5. Dr. Karim & Agrawal, Sahitya Bhawan Publisher & Distributer.

Name and Signature of Members
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

LT, 9T~ 3 (BCD-2024)

Paper Code

U9 U3— 6 (BC—2404)

Title of Subject

TESd daTafy

Objective

1. BET 3 faciia fvla & STarT &1 3 fory A= weue (gl 3
TAEND] B aR H T 9T B A e 47|
2. BEl 3 GG TRAIRN B & B H ARG DI Ui H9

& fero |
3. fachg Q@ &1 favemor a9 @ forv Renfial & emaret & o
& T
Max Marks — 75+25 | Min. Marks: 25+10
‘Credit Value 5
Detailed Syllabus
Units Content of the syllabus No. of
lectures
UG oiE@ih BT UR=Gd U9 SYDH:

YESHE oRgie: e, yeld, 1 R &=, vk N yeud orgied
F YT, YEudS e W e SREieT ik e o, |

W1 | gaud o B ST 6 a 15
facha fagwoit 1 favawe: el ey, Ry Qo ey @ stw
g faferi
FIUTd fagelyor, Srquret &1 wiiavor ANEEEaT SUTE, STad S,
IFE— 2 | TRATT UM, @D U B AW TG Y, B varE REw, 15
AP TaATE [Aaw0T (A= TG 3 § IR W)
ol 8 Wmia vd fderers s R ve STever @ s ¥, fvfae-
TP~ 3 | SN AT @al, Sare Mster # uRadq, g fokm, 9v aeR & @, 15
dT o o1 ol gefaese favenor |
yagd =
FoIC U4 golcd Mga0 ae e
: e Td gored) e aief, fReag, Stew, 1o |Y g9 ¥, geie
THE— 4 | ATl & fAvevl, Suic @ UeR: dHeR Ud A$s guie, SNarnid 15
TGIEA, A gagaE v Ao |
A T fafY v fammer fageyor
e 5 | T ST SR, [IAGAT, SuRy, O <19 O A, ;e S A s

&1 g4 | fAEvr Resyv- e, $RYr g d8d, fQaRey &1 gefieRo
gl faERvl, s faero vd suRera f4=Rv, ydue g=en gome! |

Case study/Skill based activities/field work/project work etc. (for extra credit)

| g @

1.

2. y&e @ fAvig oF, Siftal 99, o §9 3R 9eE @7 y9TET 8 ¥ 9

¥ 7ge o & forv facdy @ik @mvra 27 @1 fAvew 3R aren F= B e
YeUP oG & A= SUSRvll BT SUANET FHIAT |

3. facfm faavor @ sTR—T &R 3faR 3af & ga &3 iR fafv=y srgare

B AN P Ty @eRv &1 fRvewor & |

4. I B T -3 guic GIR GHRAT |
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Suggested Readings:

1. Chandra P. ,Financial Management Theory and Practice, Tata McGraw Hill New Delhi
2. Pandey ,1.M. Financial Management, Vikas Publications New Delhi
3. Singh, P. Financial Management , Ane Books Pvt. Ltd. New Delhi.

4. Singh J.K., Financial Management ,Galgotia Publishing House, New Delhi

5. Prasanna Chandra,Financial Management Theory and Practice, Tata McGraw Hill New Delhi

e & A U9 SRR

Chairman

HOD PG Department

HOD UG Department

Subject Expert

~

1
sty

-

T

1 /&G\%

_@ cﬁp\"‘;‘ M3

| -

9 (‘?
v SPuoan,

g

N 7

FamaY

oHebi22 - : b
3 _@,:;a’—;i 3 3 TARE PRVAY T/
“ v ¥
f)
5 5

R




130

CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS
Class Name B.Com. Part- 3 (BCD-2024)
Paper Code Paper- 7 (BC-2405)
Title of Subject Industrial Realation
This course intends to develop necessary understanding among students of various
labour management relation issues and policies in the Indian Context in particular.
Objectives: Specifically, the course aims at making students to understand industrial relations
systems; developing awareness among students of various actors of IRS (mgt, workers,
union & Govt.).
Max Marks 75+25 | Min Marks 25+10
Credit Value 5
Detailed Syllabus
Units Content of the Syllabus No. of
Lectures
Introduction to Industrial Relations: Industrial Relations Perspectives;
Concept, Importance, Scope & Aspects of Industrial Relations, Causes
Unit- 1 & effects of Poor Industrial Relation in India; Trade Untons: Historical 15
Evolution of Trade Unions in India and Chhattisgarh, Role & Functions
of Trade union, Essentials for success of Trade Union.
Discipline and Grievance Management: Employee discipline; Causes
of indiscipline, essentials of a good disciplinary system, Hot-Stove Rule
Unit- 2 and kinds of punishment; Grievance procedure: Settlement of grievance s
nit-

in Indian industry; Model grievance procedure, Meaning & structure of
collective bargaining; Bargaining stages and processes, Collective
bargaining.

Unit- 3

Employee Participation & Industrial Disputes: Worker participation in
Management; Workers duties and responsibilities about employer &
society. Industrial Disputes; Causes of disputes, Methods for the 15
settlement of industrial disputes; Definitions and aims of Workers
participation,

Unit- 4

Industrial Laws: Social Security Laws - Laws Relating to Workmen's
Compensation, Employees' State Insurance, Provident Fund, Gratuity
and Maternity Relief, The Law of Minimum Wages, Payment of
Wages, Payment of Bonus.

15

Unit- 5

The participation of workers in Management Bill, 1990.

The Factories Act, 1948.

Important definitions. Scope and Objectives of the Act. Health,
Safety and Welfare 15
Provisions under the Act.

The Contract Labour (Regulation and Abolition) Act, 1970.
The Child Labour (Prohibition and Regulation) Act, 1986.

Case study/Skill based activities/field work/project work as applicable (for extra credit)




s

Students should able to elaborate the concept of Industrial Relations.

2. The students should able to illustrate the role of trade union in the industrial outline the

Learning important causes & impact of industrial disputes, Dispute settlement procedures.

Outcomes: 3. Student should be able to summarize the important provisions of factory Act....and |
Legislations, in reference to Employees State Insurance Act 1948, |

4. Student should able to summarize the important provisions of Social Security f

Suggested Readings:

1. Ross, A. M. & Hartman, P.T. : Changing Patterns of Industrial Conflict, New York, John Wiley.
2. Arun Monappa : Industrial Relations, Tata McGraw Hill.

3. Pattanayak, Biswajeet: Human Resource Management, PHI, Delhi.

4. Mamoria, Gankar & Mamoria: Dynamics of Industrial Relations, Himalaya Publishing
House.

C.P. Tripathi, Personnel Management, Sultan Chand, Delhi.Note: Learners are advised to use
latest edition of text book

. Giri V V: Labour Problems in India

. 2.Davar R S: Personnel Management and Industrial Relations in India

. Mamoria C B: Industrial Relations

. Charles Myeres: Industrial Relations in India

10. Chatterjee N N : Management of Personnel in Indian enterprises

11. Pylee M V: Workers participation in Management

12. Arun Monappa: Industrial Relations

13. Sharma A M : Industrial Relations

14. Ahuja K K : Industrial Relations Theory and Practice

15. Venkataratnam: Industrial Relations

16. Jerome Joseph : Strategic Industrial Relations Management

17. Karl Marx & Frederick Engels: Manifesto of the Communist Pary

n
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name 1P, 9IT- 3 (BCD-2024)
Paper Code U9 U3— 7 (BC-2405)
Title of Subject Hrenfire e

T8 UIGEhY fav &9 ¥ IR §eH F AT 5 Jeee gea) AR Al
@ BHEl B T NG G fABfg FY &1 el w@ar 21 9y vy |

Objective IGUHH HT It o B @ MeNfre Hey yonferal @) waem @ 17 IRS
3 =T (U, #if4s, |99 iR TRoR) @1 o @ 4" arresdr Qs
T

Max Marks — 75+25 | Min. Marks: 25+10

Credit Value 5

Detailed Syllabus

No. of

Units Content of the syllabus
lectures

srenfres way @1 UR=y: e wey 9RUey, o, H8w@, &
T ARfe Wey @ faf= ugq, Rd # @wig fefe Hsw @ R
FE— 1 |3 WE, §3 YA ARG 9T Bae Wod A g€ gead @ 15
VTR Jedie g g 31 AT 0= 1, o a3 B eor

Tq AEAAF HaA |

FIAEA g Rpraa yaeq: FHaM I, RIS ® BROT,
U 3D SANATHG Ui & ifvardar, gic~wa g sk s &
3PE- 2 | yprR, Rrerd ufsar ard Sant § et o FAuern, aned 15
Rreraa gfbar wrgfes didarl @ =1 9 aef | Heaon & T g
wfthan, \rgfeds Wiegrst |

HHANT FgdIiTar g tenfe faare: wdum A wfia & gEwiia,

- T e 9H @ fa S © P T IeRe | s
~ 3 | Sreifre Riare— Rae & BRY, e fare, Poer @ Rkl w9

AT @ 9T 7F Sed |

e I FHEIGE Y& B, Bal @ giagid ¥ JeeT o,
THE— 4 | FHAR Iy 4, afds (B3R g ok AgwE Ed 9 Heta &, 15
ATH AOIg ATAREH, Holgd Y, €9 &7 T |

Wﬁﬁaﬁa’faﬁmﬁlﬁrﬁa 1990 el Uae, 1948 — (BRI
afefvas, 1948)- el gfvmm, affam & weg ao &3, W
GRET AT HoTT |

=S | cevPerr & e AT | 15
ot sfie (faffrasm od 9=gem) afiferam, 1970
el s (e g fafre) afferam, 1986 |

Case study/Skill based activities/field work/project work etc. (for extra credit)

1. B © SNENTs ael @ MR B (O ded ¥ Ged W1 =ney |
e TR ¥ ¢ I 9 e B W e A 9 B |

L IGLE 2. ©TF AeNfire faTrs), faae & &R waE Tu1 fA9e™ fhar & a9sH A gem

T Bl g |

et 3. BE HREF AT anfe & weeEyqel weeE B gAsE A |Ed 8

4. BHER g 9 AT 1948 & HW F e o1 wmifee g @ ngagd
el BT S0 B0
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Suggested Readings:

I. Chandra P. ,Financial Management Theory and Practice, Tata McGraw Hill New Delhi
2. Pandey ,1.M. Financial Management, Vikas Publications New Delhi

3. Singh, P. Financial Management , Ane Books Pvt. Ltd. New Delhi.

4. Singh J.K., Financial Management ,Galgotia Publishing House, New Delhi
5. Prasanna Chandra,Financial Management Theory and Practice, Tata McGraw Hill New Delhi
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

B.Com. Part- 3 (BCD-2024)

Paper Code

Paper- 8 (BC-2406)

Title of Subject

Material Management

Objectives:

To introduce the student to the concept, functions, objectives and importance of
material management function in an organization. Also, to give him an elementary
idea of material management linkages with other areas of management, supply
chain management and production processes.

Max Marks 75+25

Min Marks 25+10

Credit Value

5

Detailed Syllabus

Units

No. of

Content of the Syllabus Lectures

Unit- 1

Introduction to Materials Management: Meaning, definition, scope and
functions of Materials Management, Objectives and Advantages of
Materials Management. Interfaces of Materials Management: Internal
and external interfaces. Organization for Material Management

15

Unit- 2

Stores Management & maintenance with Supply Chain Management:
Meaning, Concept, objectives, classifications, identification of
materials, Location and layout of store. Supply Chain Management: 15
Meaning, Concept, objectives, supply — production and distribution
system, Role and Management of flow of material in supply chain
management.

Unit- 3

Material Management Linkages: Linkages with other functional areas
of Management i.e. Production, Accounting and Finance, Marketing,
HRM, IT, TQM. A Brief discussion on the functions of each functional
area of Management. )

15

Unit- 4

Elements of Production Processes: Familiarity with broad categories of
production processes used in industries. Commonly used machines and 15
tools in industries.

Unit- 5

[nventory Management and Control: Meaning, Nature, Needs,
objective, Classification, Cost Elements of Inventory, Technique
of Inventory control. 15
Packaging &Warehousing: Meaning, Nature, objective, function,

Elements, polices & decisions.

Case study/Sk

ill based activities/field work/project work as applicable (for extra credit)

Learning
Outcomes:

1. ldentifying the scope for integrating materials management function over the
logistics and supply chain operations.

2. Identify, study, compare, and evaluate alternatives, select and relate with a
good supplier.

3. Apply various purchasing method and inventory controlling techniques into
practice.

4. Analyzing the materials in storage, handling, packaging, and distributing
standardizing.

5. Integrate important materials functions to both products and services




<y

Suggested Readings:

1. Dutta A.K., Materials Management: Procedures, Text and cases, Prentice Hall of India Pvt. Ltd., New

Delhi.

A ol

Management, Baroda Branch, Baroda.
6. Sharma S.C., Material Management and Materials Handling, Khanna Publishers, New Delhi.
7. Amold, Champman and Ramakrishnan, Introduction to Materials Management 5th ed., 2007 Pearson

Education, Inc.

Gopalakrishnan, P. and Sundareson, M., Materials Management: An

Integrated Approach, Prentice Hall of India Pvt. Ltd., New Delhi.

Varma, M.M,, Essentials of Storekeeping and Purchasing, Sultan Chand and Sons, New Delhi.

Shah N.M. An Integrated concept of Materials Management, Indian Institute of Materials
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name i B1H. W1~ 3 (BCD-2024)
Paper Code H3 Yd— 8 (BC-2406)
Title of Subject GIEUIR ST

UF HTeq # Al gdee B @Y reuRen, S, a%w’rsﬁvqac—d%ma
BT AT HRA B o0 | AT B 9= uged, gl smen weue ik gwreH

Objective gﬁﬁmﬁ%m%%mw@wmﬁmwm&mﬁwéﬁ%
fer |

Max Marks - 75+25 | Min. Marks: 25+10

Credit Value 5

Detailed Syllabus

No. of

Units Content of the syllabus
lectures

T WEg HT gRET: Ty, RGN, Gl TEYT B Ug &9, 9
gPpE— 1 | YSEF BT M UF Se¥, WA YeHH @ e AaRe U9 a|d 15

YT e Y6 B A R 69U 3R IEREE: 3R, AR,
Sy, Ffferv, it @ gEEH, ©R @& R AR e, SR
TPR- 2 | s yeer: o1, SGURV, MY — SeTed qd e Fomel, amgf I5
S gduT d 9l @ YaE @) qfAST 3R yEe |

W YEEE WA (6e) W6 @ 3 B S O Sdred,
gHE—- 3 | o 3R A, fQuyvM, HRM, IT, TQM & 91 T8I (Head) | aeeq @ 15
TAE EEE &9 D I W) U wiera =9 |

STE Uihaen & O Sl B SUANT Bl W1 aTel] ST Tihanai
TP 4 'immﬁm,mﬁﬁW:W@#mw 15
JYH |

A HEE AR FRIAOE aner, Ui, smavgadr, 9evd aifiaxy, §a
THR— 5 | F9HH B WATTA Teq, A FEE B qaiie | I ik Heren Jmem, 15
ygfa, Stw, e, g, Aot @ fvi

Case study/Skill based activities/field work/project work etc. (for extra credit)

1. ¥R T 3R 3MYfdl Ao Saaq R WUl T4E[ SRl BT (Digd $I7 & G
B gEE BRI |

TeEse | 2. [l @ 9gEM &RA, mIYT R, O B, AR A AT IR 0D

ST B D Tyl BT gET P R THD WY G T |

e | 3. A= w7 ugfd o wrefl A= aeiel @) @aeR § @y @ |

4. erw, gefer, Yo ok AF@IEwe & faarer § |rfi &1 fawawor &= |

5. IRl AR Jawl a1 @ fory wewEygel wmd BRIl B IR B |




Suggested Readings:

1. Dutta A K., Materials Management: Procedures, Text and cases, Prentice Hall of India Pvt. Ltd., New
Delhi. .

Gopalakrishnan, P. and Sundareson, M., Materials Management: An
Integrated Approach, Prentice Hall of India Pvt. Ltd., New Delhi.
Varma, M.M., Essentials of Storekeeping and Purchasing, Sultan Chand and Sons, New Delhi.

SR

Shah N.M. An Integrated concept of Materials Management, Indian Institute of Materials
Management, Baroda Branch, Baroda.

6. Sharma S.C., Material Management and Materials Handling, Khanna Publishers, New Delhi.

7. Amold, Champman and Ramakrishnan, Introduction to Materials Management 5th ed., 2007 Pearson
Education, Inc.
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Declaration

! Ve, the members of Central Board of Studies-Commerce are hereby declare that the syllabus
e - of Bachelor Degree of Commerce is prepared according to the issued guidelines and TOR of
« the Higher Education Department. The summary of the course is as follows-

Central Board of Studies-Commerce

Meeting: 07.06.2022 Tuesday
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Major Guidelines for Bachelor Degree Course in Commerce

1. The Bachelor of Commerce is divided into four parts-

a) First Year-Certificate Course
b} Second Year-Diploma Course
c) Third Year-Degree Course
2. AStudent can leave the course after completing any of the above-mentioned part and can take the
. certificate of the course as described.
3. Inorder to pass any part of the course examination, an examinee must obtain at least 35% of the total
marks in each paper separately. Total marks in each paper-100 which is divided into two parts. Part-| will be
of 75 marks and Part-ll will be of 25 marks.
4. The course is based on credit-based system. Each paper has 5 credit point. 1 credit point is equal to 15
periods. 1 period is equal to 40 minutes.
5. Ineach year extra credit point of 4 will be allotted to the students who are interested in Field
work/Project/Internship/Apprenticeship which is optional.

Examination Pattern (Part-1) Total - 75 marks

Marks per
S.No. Section | No. of questions guestion Total Marks
1A 10 {(Compulsory Objective type questions) 1 10
2 Questions in each unit-attempt one from
2|B each unit (Short answer type) 3 15
2 Questions in each unit-attempt one from
3(C each unit {Descriptive type) 10 50
Examination Pattern (Part-1l) Total - 25 marks
Internal Examination (Each paper-Compulsory 2 Test) 10 marks
Case study/workshop/seminar/study tour/Report writing (Any one in each paper) 15 marks

*Extra Credit Point-4 in every year for Field work/Project/Internship/Apprenticeship which is optional.

Description of the Course

B. Com -I{CCC-2022)
Certificate Course in Commerce

8. Com-1l{DCC-2023)
Diploma Course in Commerce

B. Com-llI{BCD-2024)
Bachelor Course Degree

PAPER NAME&NO, CODE PAPER NAME&NO., CODE PAPER NAME&NO. CODE
Hindi-1 Hindi-1 Hindi-1
English-2 English-2 English-2
Corparate
i i ing- - TAX-3 BC-2401
Financial Accounting-3 €C-2201 | Accounting3 . DC-2301 Income
Business -
Law-4 DC-2302 Auditing-4 BC-2402
Communication-4 CC-2202 Company Law ting
Indirect Tax with
i - ing- DC-23 BC-2403
Business Maths-5 €C-2203 Cost Accounting-5 03 GST-5
Business Regulatory Fundamental of_ DC-2304 Managefnent BC-2404
Framework-6 CC-2204 | Entrepreneurship-6 Accounting-6
\ . Principles of Business Industrial
Business Environment-7 | - 505 | Management-7 DC-2305 | petation-7 BC-2405
Material
i ics- i istics- DC-2306
Business Economics-8 CC-2206 Business Statistics-8 Management-8 BC-2406
Environmental Studies
Cont......2




All Students of Bachelor of Commerce can opt any one of the four Proposed Skill
Development Courses and can earn 4 Extra Credit each year and certification
from the University. These courses are proposed only with the objective of

Central Board of Studies — Commerce
Proposed Skill Development Courses

Personal Enhancement of students which is not compulsory.

Semester

Code

-Skill Development Courses

Year- 1

SDCBCO01

Computer Application in Business

SDCBCO02

Business Communication and Documentation

SDCBCO3

Communication English

SDCBC04

Office Management

Year- 2

SDCBC05

Computerized Accounting system

SDCBC06

E-Filing of Return

SDCBCO7

Financial literary

SDCBCO08

Finance Market Practice

Year- 3

SDCBC09

Event Management

SDCBC10

Cyber crimes & Laws

SDCBCI1

Business Ethics & Human values

SDCBC12

Store Keeping & Maintenance




Bachelor of Commerce

Programme Qutcome

Upon completion of BCom Degree Programme, the graduates will be able to

PQO1 The students will be able to acquire in-depth and contemporary knowledge in the
field of business studies, commerce and management.

PO2 The program will develop an aptitude and attitude of working effectively and
efficiently in modern business environment.

PO-3 Understand the conceptual knowledge of accounting and acquire skills of
maintaining accounts

PO-4 Acquire entrepreneurial, legal and managerial skills

PO-5 Identify the avenues of marketing and banking both traditional and modermn
PO-6 Develop the skills and techniques of communication to be successful in business
and personal life

PO-7 Improve competency to make eligible and employable in the job market

PO-8 Recognize different value systems and ethics, understand the moral dimensions
and accept responsibility

PO9 Students will develop research skills to comprehend, analyse, reflect and critically
evaluate information gathered from primary and secondary sources.

PO10 The program will equip students with relevant technological and analytical skills
to be career ready and globally competitive.

PO11 Students will be able to develop strong ethical, moral and human values and a
sense of commitment and integrity.

PO12 The program will build a strong foundation for pursuing higher studies and
professional courses. '

Pro _gramme Specific Qutcome

PSO1 App]y different concepts in starting and managing business and realize the social
responsibilities, social realities and inculcate an essential value system

PSO2 Prepare financial statements of business using accountmg principles, concepts,
conventions and provisions

PS03 Develop necessary professional knowledge and skills in finance and taxation
PS04 Implement traditional and modern strategies and practices of costing, banking,
economics, marketing, management, auditing and taxation

PSOS5 Practice different techniques of communication and apply it in business and
profession

PS06 Use mathematical and statistical tools in academics, business and research
PSO7 Develop competency in students to make them employable in the global market
PSO8 Develop the skills of students to equip themselves as successful entrepreneurs
PSO9 Use analytical and reflective thinking techniques to identify and analyze

_ problems, develop viable alternatives, and make effective decisions.

PSO10 Foster Analytical and critical thinking abilities for data-based decision making.
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CENTRAL BOARD OF STUDIES — COMMERCE ~ MARKS DISTRIBUTION

AN
Internal | Annual Extra Cre_dit fc')r
Year Code Paper Name Exam Exam Total Credits ﬁeld/prOJ.ect/m
Marks | Marks Marks tern.shlp-
optional
Hindi- 1 25 75 100 5
English- 2 25 75 100 5
- CC- 2201 | Financial Accounting- 3 25 75 100 5 _'g
8 CC- 2202 | Business Communication- 4 25 75 100 5 g
> | CC-2203 | Business Mathematics- 5 . 25 75 100 5 5
"i,' CC- 2204 | Business Regulatory Framework- 6 - 25 75 100 5 e
iz [CC-2205 | Business Environment- 7 25 75 100 5
CC- 2206 | Business Economics- 8 25 75 100 5
Environmental Studies
TOTAL 40
Hindi- 1 25 75 100 5
- English- 2 25 75 100 S "
8 DC-2301 | Corporate Accounting- 3 25 75 100 5 %
>~ | DC-2302 | Company Law- 4 25 75 100 5 @
-g DC-2303 | Cost Accounting- S5 25 75 100 5 ;
8 DC-2304 | Fundamental of Entrepreneurship- 6 25 75 100 5 o
g DC-2305 | Principles of Business Management-7 25 75 100 5
DC-2306 | Business Statistics- 8 25 75 100 5
TOTAL 40
Hindi- 1 25 75 100 5
English- 2 25 75 100 5
= | 'BC-2401 | Income Tax-3 25 75 100 5 fé
>’-l_’ BC-2402 | Auditing- 4 25 75 100 5 g
- | BC-2403 | Indirect Tax with GST- 5 25 75 100 5 =
:E BC-2404 | Management Accounting- 6 25 75 100 5 2
- BC-2405 | Industrial Relation- 7 25 75 100 5
BC-2406 | Material Management- 8 25 75 100 5
TOTAL 40
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